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COLORADO POSTING REQUIREMENTS 

PLEASE NOTE: Posters in PDF format are provided for informational purposes only. Many states require posters to 
be of a particular size, or may require the official poster provided by the regulating agency to be posted, rather than a 
copy. Please check with StaffScapes, Inc. to assure proper compliance. 

Minimum wages.-- Every employer in an industry regulated by wage order must keep a copy of the order posted in 
a conspicuous place in such employer's establishment. Where posting is impractical, the employer must keep a copy 
of the order and make it available to every employee upon request (Colo RevStat, Sec. 8-6-111, as amended by H. 
1455, L. 2000, effective July 1, 2000). 

Meals and rest periods.-- All employers covered by Colorado's Minimum Wage Order No. 22 must display a wage 
order poster in an area frequented by employees such that it can be easily read during the workday. If the work site 
or other conditions make posting impractical, then employers must keep a copy of the order and make it available to 
employees upon request. 

Wage orders.--Minimum Wage Order No. 22 regulates wages, hours, working conditions and procedures in the retail 
and service, commercial support service, food and beverage, and health and medical industries. All employers 
covered by Minimum Wage Order No. 22 must keep it posted in an area frequented by employees where it may be 
easily read during the workday. If the work site or other conditions make this impractical, the employer must keep a 
copy of the wage order and make it available to employees upon request. 

Colorado Minimum Wage Poster 

 

Wage payment.-- Every employer must post and keep posted conspicuously at the place of work if practicable, or 
otherwise where it can be seen as employees come or go to their places of work, or at the office or nearest agency 
for payment kept by the employer, a notice specifying the regular paydays and the time and place of payment, and 
also any changes concerning them that may occur from time to time (Colo RevStat, Sec. 8-4-107). 

 

Unemployment insurance.-- An employer covered by Colorado's unemployment insurance law must post and 
maintain printed notices to its workers informing them that the employer is liable for contributions and has been so 
registered (Colo RevStat, Sec. 8-74-101). 

Colorado Unemployment Poster 

 

Fair employment practices.--  

Colorado Anti-Discrimination Laws Poster 

 

 



Smoking in the workplace.-- An employer must post its policy about smoking in its workplace prominently, including 
at building entrances. The owner, manager or person in charge of a public place, as defined by the Colorado 
smoking law, must control smoking in the public place by posting signs that clearly designate nonsmoking areas and, 
where provided, smoking areas. The sign must be explicit and conspicuous, but the wording, size, color, design and 
place of posting are left to the discretion of the owner, manager or person in charge. 

Schools.--Signs regarding the prohibition against smoking in school areas must be posted on all school property. 

 

Workers' compensation.--  

Colorado Notice to Employer of Injury 

 
Colorado Workers' Compensation Act Notice 
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